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Many ESIO Employees are playing active roles worldwide

A lot of members of ESIO work actively in some overseas projects.
We are also involved in technical training for overseas railway operators.

W Where ESIO have been abroad for business  EiMain purpose

- Support for Indian High Speed Rail
Project(Technical support)

- Jakarta MRT construction management
/0&M management consulting

- Myanmar National Railways improvement
construction management

- Overseas product technology research

- International standard development
deliberations

- International exhibition visit
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Training support for overseas
railway operators

Overseas technical support business Overseas consulting business

© OpenStreetMap contributors

Organize various programs for our employees by valuing diversity and education

In order for each employee to play an active role, we are focusing on employee training and promoting the creation of a workplace full of diversity.

Drone utilization Railway technology forum

Events Diverse work styles

ESIO family day Meeting in the recharge area of the Tokyo office

11 Electical System Integration Office
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We are working to improve the technical capabilities of the entire electrical department of the JR East Group.

Establishment of equipment standards

We establish specifications for the functions of equipment equipment functions and the performance of materials for safe railway operation.

Relations with Manufacturers

Equipment specification meeting

Performance test

Technical examination

We confirm safety through examination of technical review documents and control diagrams for electrical equipment construction.
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Drawing examination and guidance

Technical guidance

We provide education and guidance when introducing new technology.

Guidance on the latest IP technology Technical guidance for taking point cloud data
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