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Note: External Assurance on environmental performance and
environmental accounting data
KPMG AZSA Sustainability Co., Ltd. has been engaged to
provide external assurance on a set of selected environmental
performance and environmental accounting indicators so that the
reliability of the data is ensured. The particular indicators that are
assured are marked with a ¥ for clarity.

The JR East Group conducts business pursuant to standards
and rules such as 1ISO26000 and the Charter of Corporate
Behavior established by Keidanren (Japan Business Federation).





